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« 7EIfldeare @1 udie =g (College Logo) »

i fa=8 &1 MBR (Size of logo) —
Ao & Udid g &1 JMMBR daddR 7, RNTad! 98 90d 9 &g & & 9919 7 |

(The shape of the logo of the college is circle, whose center distance from the outer ring is the
same.)

“gfere™ &1 i 9FT ST 2| I B ufa e g foaret qrg wr uefRid exdr 2| 9ner
FEBR I G 3R AN BT Fa¥ UG PR FHRIHD ol b fol¢ URT BT ¢ |

(It is considered a "symbol of sacrifice”. Shows bravery and selflessness towards the nation. At the
same time, by providing the message of freedom from ego and sacrifice, it inspires for positive
creation.)

T 7 B T (Blue ring) —

Aol 7 B AT MBI Td s & 9 IR, IR, IEE iR Sfiaw <l wifdd &1 welia
PHIAT 2 | S A9 § o1, ey 3R dR9a I i Siaq e @F IR0 Ua| &Ral & | Al 39T
P gIT H Fhe I 0 ifhd FEIfAETr™ @1 A 9 RMUAT 99 "eIfdened el wifa ud
Aol Faq TThrfie a9 I8 BT Wa¥ U™ ol ¢ |

(The blue ring represents the courage, brave, moving and life-giving power like the sky and the sea.
Which gives inspiration to live a dynamic life with strength, virility and heroism in human beings.
The name and establishment year of the college inscribed in the English language with white color
in the blue ring gives the message of peace and harmony to the college to remain in constant
motion.)

Tad AT fden, ufasdn, gear v wnifd &1 ufde 21 399 AMRe, difge vd e Weedr gae
g | faem & 9l Ud daftd wiad 9 $WR SOk UfdFdr T Aheldl @1 R RN
B BT IR YR HRAT B |

Handbook of Code of Conduct, Government College Gurur, District Balod, Chhattisgarh, Bharat Page 3




(White color symbolizes learning, purity, purity and peace. This manifests mental, intellectual and
moral cleanliness. Vidya gives us the inspiration to move towards purity and success by lifting us
above worldly and narrow sentiments.)

Wrem 3 S, Sy, fdgdr, IFgdT, Uhridl IR AFRIG do difgd S—ia & Ufde g o<
JHR G BT IS TAR INR H IE BT GaR AT & o 8 Ulel MR Bl YhrRigs FRaR
SETE! g Y89 BT 3R URT el € |

(Yellow color symbolizes knowledge, study, scholarship, ability, concentration and mental and
intellectual advancement. Just as the light of the sun transmits enthusiasm in our body, similarly the
light beam of the yellow cover inspires us to remain energized continuously.)

STeTdT 31T <19s (Burning lamp) —

ST gl & FH—RNT g RAAT IJolf BT Ui & T8 BRI g dx FRaR wIfa uey
TR 3R BH T (U S & UBI F FATS g I Bl Jfaeiiel g+ b IRT HRaTl © |

(The burning lamp is a symbol of knowledge-light and unlimited energy, it inspires to keep progress
on the path of continuous progress by removing darkness and keeping the society and nation
progressive with the light of its knowledge.)

gell fard (Open book) —

gl g & ds H Rerd Well fhare g URd &xar g 6 FRAOR g 9 & |aee o oI
BT & | Sfiae &) Aheldl, S g Fgoildd & oy Aqd FeEqa+ &) AaeHhdl el 2 |

(The open book located in the center of the emblem inspires us that only through continuous study
leads to the attainment of true knowledge. Continuous study is required for success, progress and
good life in life.)

Ao @ Udie fag & #7eg # w9d 17 # erresl are “fden g<ifa faqas sifded & R
f faem faqa < 2 qrafq faem & & faqmar o 8 Ry &6 avgar &R o= &1 a2l
2199 9 g9 g g bl I Bl 2| I8 ufdd 84 g&! Silad & oy fd=m I8 e &l URd
Bl © | O RAI<e & el 06 < foram a1 ® | I8 ARIdeTery &1 el arad |l g |

(The motto "Vidya Dadati Vinayam" is inscribed in the middle of the emblem of the college. Which
means that knowledge gives humility, that is, humility comes from learning, through which we get
merit and wealth. Wealth leads to religion and happiness. This line inspires us to acquire knowledge
for a happy life. Which has been taken from verse 06 of Hitopadesh. This is also the motto of the
college.)
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(Motto)
et <@fa faw, famrg anfa arerany|
YTACAT STHTII, ST & qaT: qavq ||
English meaning:

VIDYA (Knowledge) gives humility, from humility comes eligibility, from eligibility
(qualification) brings wealth, from wealth one attains righteousness and from righteousness one
attains happiness.

History:

The motto of the college has been taken from verse 6 of the ethics "Hitopadesh"”. The author of
Hitopadesh is "Narayan Pandit". Hitopadesh are didactic stories influenced by the Indian mind and
environment. The basis of the composition of Hitopadesh is Panchatantra.

On the basis of the analysis of the evidence obtained from the stories, Dr. Fleet believes that its
composition should be around the 11th century. The Nepali handwriting of Hitopdesh is found in
1373 AD. Vachaspati Gairola has considered its composition around the 14th century.

Arbudachal (Abu), Pataliputra, Ujjayini, Malwa, Hastinapur, Kanyakubja (Kannauj), Varanasi,
Magadhdesh, Kalingadesh etc. are mentioned in the stories of Hitopadesh, in which the author and
the origin of creation are influenced by these places.

Knowledge Required:

VIDYA means ‘'education and knowledge, science and skill', DADATI means 'giving', and
VINIYAM means 'humility’. Vidya has inherent value, enlightening and enlightening as well as
utility for life. It is disciplined devotion to the search for truth. It develops tolerance, open mind,
freedom from prejudice and attitude for new ideas in human beings. To imbibe humility, reverence
for ideas, kindness and charity in the heart, cultural understanding and harmonious coexistence,
what we need is Vidya. A fruit tree bows in humility to its fruits, so a wise man is humble before
others. In this way by acquiring knowledge with humility, we are able to eradicate evils like
poverty, disease, ignorance, illiteracy, superstition, hatred, cruelty, injustice, fear and oppression
from our society. As the civilized world progresses in pursuit of these goals, we must also walk
shoulder to shoulder with the rest of the world. To achieve this sacred goal of learning, we need to
work in this institution with humility and a sense of pride and commitment to acquire Vidya.
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9T I (Motto)

A=t g=rfa faw, g arfa arrany|
UTACAT AT, €T & qa: qa@Hq ||

IERRIEILE

o A 3t 8, 3= & arear odt 8, 9T (AREdT) ¥ 99 AT g, 99 F 99 ST OF ¥ 7 g9 7 9T
2T 2

EIREIE

AETE=TeT & srael arerT &7 ffders “Badea” F o 6 & forar g1 Rarveer & wRar |
gfieq” g1 RATIRer AT SH-ATAH ToT TRALT F TATAT ITLATHF FATU &1 [ZATTRET T THAT FT ST

EELEC IS
FATSAT F TTH AT&AT 6 AT F AT IT ST, FA (€ T ATAAT & 1o SHe0l TaAT &1 11 3T TqTeal 6 9-

ITE ZET AT | FRaraer &1 qTelt geacr@ 1373 2. T ITH | ATAEq(d AT ST F THRT AR 14 &1
orefY o ST /AT 2

TeaTaer T FATA § @A (M) , T, ISAAT, TTAAT, EAATIE, FIaFes (Fero), ATIOHET,
HATLRL, FITRLT TS TATAT HT Ioo1d g, SEH AT TAT THAT 0l ITHIH Tral S & TATET 2

IERLEIR ICERETI

o= &1 eref B foreaT ofiT 19, AT oY ferer’, I=TM & orf § '<AT, 3% foqaw & o 7 fAmwar =
AT go7, T3 3T A\adT & 9T &f Siraq & o7 ITATar it g1 T2 97 6 @IS & o0 g Jih
g TE AEE § ARSET , G [GANT, T@RE & qih oY A0 fG=mt & fore giewmr e wwar g1 quar
=TT % I AET, 2a9 | AT 37 T, FiEhias THe 3 AT g0l Hg-ATedcd Hl SATHATT FY & (oI,
H ST A1 a8 & = Fa 387 S0 el ®UT 99dT 9 HaT § , 99 o AaTT 1<k | ZA & a1
o T2at 81 =0 Yo fAudar | &= 9T 7 g9 A9 q9IS 8 TEt , ST, TsTTeraT, Reerar,
ST, JOI, FXdT, AT, T 3T TS ST GRIAT T THeTT H Te4q gId | STH-SI8 T AT 37
AT AT G | ART qAT ST L&l &, §H AT STehRT AT & A7 Fel | Hhell AT For Arigu| &= % =

ot e T ITH F hF o § 26 oFyar & 9r 36 "9e 7 ° w9 w7 T &= st * forw e iy qraEn
AT TTAaEdr &l sTaedehdT gl
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VISION, MISSION, OBJECTIVE & CORE VALUES OF THE COLLEGE

Vision

To become a valuable institution to produce value-based leaders at the national and international
position with outcome-oriented learning and research according to social needs.

(BTHTTST STASTHRATSH F ATETE TROTHIFET FreT oY SIE T % 91 TE &Y JqaeTg &¢I go7-
ATRA AT T JATE FA o o7 U qoaaTe §eTe a+947)

Mission

01.

02.

03.

04.

05.

Aspire to translate collective dreamsS of the Community of the region in to reality.

(2751 o THETT & AT e T9H1 il gehlehd H q&e =l SAHEATI)

Create, disseminate and advance knowledge, through instructional and Inter disciplinary and
collaborative researches.

(FEerTea Y Sa-STqTEATHT ST TZANT STl o ATEAH & A9 FT Gold |, T 3T I 300
EEGL;

Educate and train the Human Resource persons for the development of the State of
Chhattisgarh.

(BTErTE TsT % o & forw o gomae syfxea 1 forfera s wforfera #7am)

To advancement of intellectual, academic, cultural and natural resource development for
Socio- economic development of the region.

(21T o FTHTSTR-3Te s & forw aifae |, reafur, Aiepia® i TTahide SaTaai & (SR ol
FETAT T)

Appropriate measures to promote quality education in the college.

(FETTE=T ™ § UrETqor {UeAT T FZTaT & & forw 3t=ra I9T)

Objective

01.

02.

03.

04.

05.

06.

To promote academic programmes relevant to socio-economic need of the nation.
TTg T FTATSTE TF ATAF AFLTARATAN 6 AT TR SAHTGTHE HIAFHHAT Dl T
To promote networking with various centers / departments and labs around the country.
Y &Y TATSr Geqren o THRTeETet F AT HEY FTATd TEAT |

To promote skill oriented programmes.

AT & o AT FIAHAT I [ART AT |

To enhance the Quality of the learning and teaching process at U.G. and P.G. level.
HTAH 3T FTARITL TTLAL AT UH LTI T 0TaT &l JEHT |

To bring forward the inherent talents of students and encourage creativity.
=it gt g2 T #7 aree a7 a9T e gq T ST i TreaTed HeT |
To develop awareness towards social and environmental problems.

TTHTIOTR U T THEATSH o T STRT&ahdT 3cqe AT |
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Core Values

< Unity and Integrity (7=t 3% sr@=an) < Dedication (z#=d)
% Love and Peace for Everyone (Fa o0 =17 e orifq) < Mutual Respect  (STT#T T#0T)

% Learning (@) < Transparency (qT7aforaT)
% Quality (orer) < Optimism (z1r9rraT=)
< Team Spirit (&7 s77a=T) < Continuous Improvement (77 H9T)

+ Responsibility (Sr=ram)

» Students are of primary concern in our Institution.
(BN TR H BT weiie e & U 2 )

> We religiously follow integrity, civility, chivalry and honesty.

(B9 a1ffis U ¥ rE<dl, Twar, fRredr iR Idl &7 9Telq &-d & |)

» We pursue excellence with righteousness.

(B9 UTHITOTRAT § SISl BT JITERYT &R & )
» We appreciate and propagate equality and unity in diversity.
(89 fafderar § AT 8IR THdT & IREAT 3R TR &_d 2 |)

» We Support and promote creativity, enquiry, critical and scientific thinking.

(B9 TATHEAT, THATATGTHS TIT dS1d Ard & Jaa+ iR THLH &Rd g 1)
» We follow the best methods of interactive teaching for better academics.
(89 arereHd RIeTor BT urele B @ d8dr A&fd UeIE & fow wRd g )

» We aim at building a future generation of responsible citizens for a better India.

(B9RT S22y FeR wrdl it &1 fmior @ te 98ay 9Rd & 1w )
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HANDBOOK OF CODE OF CONDUCT FOR STUDENTS TEACHERS,
PRINCIPAL AND NON-TEACHING STAFF

01.PREAMBLE

This Handbook indicates the standard procedures and practices of Government College Gurur
(hereinafter referred to as the college) for all students, teachers, Principal Officials & Support
Staff associated with the college. All students must know that it is mandatory for them to abide
by this code of conduct (hereinafter referred to as the code) and the rights, responsibilities
including the restrictions attached to it. This College’s endeavor of laying out this Code is
democratic, meticulous, efficient and swift to facilitate a system which promotes student
growth through individual and collective responsibility. All Students, Teachers, Principal &
Non-Teaching Staff are requested to be well conversant with this Code, Which can be also
viewed on the official website of the College.

CODE OF CONDUCT FOR STUDENTS

02.JURISDICTION

2.1 The College shall have the jurisdiction over the conduct of the students associated /
enrolled with the College and to take cognizance of all acts of misconduct including
incidents of ragging or otherwise which may take place on the College campus or in
connection with the College related activities and functions.

2.2 College may also exercise jurisdiction over conduct which violated the ideal student

conduct and discipline as laid down in this Policy, Which Shall include:

a. Any violated of the Sexual Harassment Policy of the College against Student of the
College;

b. Physical assault, threats of violence or conduct that threatens the health or safety of
any person including other students of the College;

c. Possession or use of weapons, explosives, or destructive on-campus and off campus
and off-campus;

d. Manufacture, sale, or distribution of prohibited drugs, alcohol etc on-campus and off-
campus;

e. Conduct which has a negative impact or constitutes a nuisance to members of the
surrounding off-campus community.

The College, while determining whether or not to exercise such on-campus and off-campus
jurisdiction in situations emerging hereinabove, the College shall consider the seriousness of
the alleged offense, the risk of harm involved, whether the victim(s) are members of the
campus community and/or actions, which occurred both on, and off-campus.

2.3 Academic Integrity

As a centre for scientific research and education, the college value academic integrity and
is committed to fostering an intellectual and ethical environment based on the principal of
academic integrity. Academic integrity encompasses honesty and responsibility and
awareness relating to ethical standards for the conduct of research and scholarship. The
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College believes that in all academic integrity is essential, the ideas and contributions of
others must be appropriately acknowledged. Academic integrity is essential for the success
of the College and its research missions, and hence, violations of academic integrity
constitute a serious offence.

2.4 Scope and Purpose

A. This policy on academic integrity, which forms an integral part of the Code, applied to all
students at the College and is require adhering to the said policy. The twin purposes of the
Policy are.

a. To clarify the principle of academic integrity.
b. To provide examples of dishonest conduct and violations of academic integrity.

B. Failure to uphold these principles of academic integrity threatens both the reputation of the
College and the value of the degrees awarded to its students.

C. Every member of the college community therefore bears a responsibility for ensuring that
the highest standards of academic integrity are upheld. The principal of the academic
integrity require that a student;

a. Properly acknowledges and cites use of the ideas, results, material or words of others.

b. Properly acknowledges all contributors to a given piece of work.

c. Obtains all data or results by ethical means and reports them accurately without
suppressing any results inconsistent with his or her interpretation or conclusions.

2.5 Violations of this policy include, but are not limited to:

I. Plagiarism means the use of material, ideas, figures, code or data as one’s own, without
appropriately acknowledging the original source. This may involve submission of material,
verbatim or paraphrased, that is authored by another person or published earlier by oneself.
Examples of plagiarism include:

a. Reproducing, in whole or part, text/sentences from a report, book, thesis, publication or
the internet.

b. Reproducing one’s own previously published data, illustrations, figures, images, or
someone else’s data etc.

c. Taking material from class-notes or incorporating material from the internet graphs,
drawings, photographs, diagrams, tables, spreadsheets, computer programs, or other
non-textual material from other sources into one’s class reports, presentations,
manuscripts, research papers or thesis without proper attribution.

d. Self plagiarism which constitutes copying verbatim from one’s own earlier published
work in a journal or conferences proceedings without appropriate citations.

e. Submitting a purchased or downloaded term paper or other materials to satisfy a course
requirement.

f. Paraphrasing or changing an author’s work’s words or style without citation.

1.  Cheating includes, but is not limited to:

a. Copying during examinations, and copying of homework assignments, term papers,
theses or manuscripts.

b. Allowing or facilitating copying or writing a report or taking examination for someone
else.

c. Using unauthorized material, copying, collaborating or borrowing papers or material
from various sources.

Handbook of Code of Conduct, Government College Gurur, District Balod, Chhattisgarh, Bharat
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V.

d. Fabricating (making up) or falsifying (manipulating) data and reporting them in thesis

and publications.
Creating sources, or citations that do not exist
Altering previously evaluated and resubmitting the work for re-evaluation.

g. Signing another Student’s name on an assignment, report, research paper, thesis or
attendance sheet.

Conflict of Interest: A clash of personal or private interests with professional activities can

lead to a potential conflict of interest, in diverse activities such as teaching, research,

publication, working on committees, research funding and consultancy. It is necessary to
protect actual professional independence, objectivity and commitment, and also to avoid an
appearance of any impropriety arising from conflicts of interest.

Guidelines for academic conduct are provided below to guard against negligence as well as

deliberate dishonesty:

a. Use proper methodology for experiments and computational work. Accurately describe
and compile data.

b. Carefully record and save primary and secondary data such as original pictures,
instrument data readouts, laboratory notebooks, and computer folders. There should be
minimal digital manipulation of images/photos; the original version should be saved for
later scrutiny, if required, and the changes made should be clearly described.

c. Ensure robust reproducibility and statistical analysis of experiments and simulations. It
IS important to be truthful about the data and not to omit some data points to make an
impressive figure (commonly known as “cherry picking”).

d. Laboratory notes must be well maintained in bound notebooks with printed page
numbers to enable checking later during publications or patenting. Date should be
indicated on each page.

e. Write clearly in your own words. It is necessary to resist the temptation to “copy and
paste” from the Internet or other sources for class assignments, manuscripts and thesis.

f. Give due credit to previous reports, methods, computer programs, etc. with appropriate
citations.

g. Material taken from your own published work should also be cited; as mentioned above
it will be considered self-plagiarism otherwise.

2.6 Individual and collective Responsibility:

A. Student Roles: Before submitting a thesis (Post Graduate Programmes or Ph.D.) to the

department, the student is responsible for checking the thesis for plagiarism using software
that is available on the web (see resources below). In addition, the student should give
undertaking with regards to the academic guidelines of the College, has checked the
document for plagiarism, and that the thesis is original work. A web-check does not
necessarily rule out plagiarism. If a student observes or become aware of any violations of
the academic Integrity policy he/she is strongly encouraged to report the misconduct in a
timely manner.

. Faculty Roles : Faculty members should ensure that proper methods are followed for

experiments, computations and theoretical developments, and that data are properly
recorded and saved for future reference. In addition, they should review manuscripts and
theses carefully. Faculty members are also responsible for ensuring personal compliance
with the above broad issues relating to academic integrity. Faculty member are expected to
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inform students of the College’s academic integrity policy within their specific courses, to
ensure minimal academic dishonesty, and to respond appropriately and timely to violations
of academic integrity.

C. College Roles : A breach of academic integrity is a serious offence with long lasting
consequences for both the individual and the College and this can lead to various
sanctions. In the case of a student the first violation of academic breach will lead to a
warning and/or a disciplinary action.

03. ETHICS AND CONDUCT

3.1 This Code shall to all kinds of conduct of students that occurs on the College premises
including in University sponsored activities, functions hosted by other recognized student
organizations and any off-campus conduct that has or may have serious consequences of
adverse impact on the College’s Interests or reputation.

3.2 At the time of admission, each student must sign a statement accepting this Code and by
giving an undertaking that;

a. Student shall be regular and must complete his/her studies in the College.

b. In the event, a student is forced to discontinue studies for any legitimate reason; such a
student may be relieved from the College subject to written consent of the HOD & the
Principal.

c. As aresult of such relieving, the student shall be required to clear pending hostel/ mess/
Library dues and if a student had joined the College on a scholarship, the said grant
shall be revoked.

3.3 College believes in promoting a Safe and efficient climate by enforcing behavioral
standards. All students must uphold academic integrity, respect all persons and their rights
and property and safety of others; etc.

3.4 All Students must deter from indulging in any and all forms of misconduct including
partaking in any activity off-campus which can affect the College’s interests and reputation
substantially. The various forms of such misconducts include:

A. Any act of discrimination (Physical or verbal conduct) based on an individual’s gender,
caste, race, religion or religious beliefs, color, region, language, disability, or sexual
orientation, marital or family status, physical or mental disability, gender identify, etc.

B. Intentionally damaging or destroying College property or property of other students
and/or faculty members.

C. Any disruptive activity in a class room or in an event sponsored by the college.

D. Unable to product the identity card, issued by the College, or refusing to product it on
demand by campus security guards.

E. Participating in activities including:

a. Organizing meetings and processions without permission from the College.

b. Accepting membership of religious or terrorist groups banned by the Government of
India.

¢. Unauthorized possession, carrying or use of any weapon, ammunition, explosives, or
potential weapon, fireworks, contrary to law or policy.

d. Unauthorized possession or use of harmful chemical and banned drugs and Smoking
on the campus of the College and possessing, consuming, distributing, selling of
alcohol in the College.

e. Rash driving on the campus that may cause any inconvenience to others.
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Page 12




f.  Not disclosing a pre-existing health condition, either physical or psychological which

may cause hindrance to the academic progress.

Theft or unauthorized access to College resources.

Misbehavior at the time of student body elections or during any activity of the college.
I. Engaging in disorderly, lewd, or indecent conduct, including, but not limited to,

creating unreasonable noise; pushing and shoving; acting or participating in a riot or
group disruption at the College.

3.5 Students are expected not to interact, on behalf of the College, with media representatives
or invite media persons on to the campus without the permission of the College authorities.

3.6 Students are not permitted to either audio or video record lectures in class rooms or actions
of other students, faculty, or staff without prior permission.

3.7 Students are not permitted to provide audio and video clipping of any activity on the
campus so media without prior permission.

3.8 Students are expected to use the social media carefully and responsibly. They cannot post
derogatory comments about other individuals from the College on the social media or
indulging from the College on the social media or indulging in any such related activities
having grave ramifications on the reputation of the College.

3.9 Theft or abuse of the College computers and other electronic resources such as computer
and electronic communications facilities, systems, and services which includes
unauthorized entry, use, temper etc. of college property or facilities, private residences of
staff / professors etc. offices, classrooms, computers networks, and other restricted
facilities and interference with the work of others is punishable.

3.10 Damage to, or destruction of, any property of the College, or any property of others on
the College premises.

3.11 Making a video/audio recording, taking photographs, or streaming audio/video of any
person in a location where the person has a reasonable expectation of privacy, without that
person’s knowledge and express consent.

3.12 Indulging in any form of Harassment which is defined as a conduct that is severe and
objectively, a conduct that is motivated on the basis of a person’s race, color, national or
ethnic origin, citizenship, sex, religion, age, sexual orientation, gender, gender identity,
marital status, ancestry, physical or mental disability, medical condition.

> @

04. BREACH OF CODE OF CONDUCT

If there is a case against a student for a possible breach of code of conduct, then a committee
will be formed to recommend a suitable disciplinary action that shall inquire into the alleged
violation and accordingly suggest the action to be taken against the said student. The committee
may meet with the student to ascertain the misconduct and suggest one or more of the
following disciplinary actions based on the nature of misconduct.

4.1 Warning- Indicating that the action of the said delinquent student was in violations of the
Code and any further acts of misconduct shall result in severe disciplinary action.

4.2 Restrictions- Reprimanding and restricting access to various facilities on the campus for a
specified period of time.

4.3 Community Service- For a specified period of time to be extended if need be. However,
any future misconduct along with failure to comply with any conditions imposed may lead
to serve disciplinary action, including suspension or expulsion.
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4.4 Expulsion- Expulsion of a student from the College permanently, Indicating prohibition
from entering the college premises or participating in any student related activities or
campus residences etc.

4.5 Monetary Penalty- May also include suspension or forfeiture of scholarship/fellowship
for a specific time period.

4.6 Suspension- A student may be suspended for a specific period of time which will entail
prohibition on participating in student related activities, classes, programs etc.
Additionally, the student will be forbidden to use various College facilities unless
permission is obtained from the Competent Authority. Suspension may also follow by
possible dismissal, along with the following additional penalties.

4.7 Ineligibility- Ineligibility to reapply for admission to the College for a period of three
years, and withholding the grade card or certificate for the courses studies or work carried
out.

05. ANTI-RAGGING

The College has a coherent and effective anti-ragging policy in place which is bases on the
‘“UGC’ Regulation on Curbing the Menace of Ragging in Higher Educational Institutions, 2009
(hereinafter referred to as the ‘UGC’ Regulations); The UGC Regulations have been framed in
view of the directions issued by the Hon’ble Supreme Court of India to prevent and prohibit
ragging in all Indian Educational Institutions and Colleges. The said UGC Regulations shall
apply mutatis mutandis to the College and the students.

5.1 Ragging constitutes one or more of the following acts:

a. Any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness any student;

b. Indulging in rowdy or undisciplined activities by any student or students which causes
or is likely to cause annoyance, hardship, physical or psychological harm or to raise fear
or apprehension thereof in any other student;

c. Asking any student to do any act which such student will not in the ordinary course do
and which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such a student;

d. Any act by a senior student that prevents, disrupts or disturbs the regular academic
activity of any student;

e. Exploiting the services of a student for completing the academic tasks assigned to an
individual or a group of students;

f. Any act of financial extortion or forceful expenditure burden put on a student by other
students;

g. Any act of physical abuse including all servants of it: sexual abuse, stripping, forcing
obscene and lewd acts, gestures, causing bodily harm or any other danger to health or
person;

h. Any act or abuse by spoken words, emails, post public insults which would also include
deriving perverted pleasure, vicarious or sadistic thrill from actively or passively
participating in the discomfiture to any other student;

I. Any act that affects the mental health and self-confidence of any other student with or
without an intent to derive a sadistic pleasure or showing off power or superiority by a
student over any other student.
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5.2 Anti-ragging committee

The Anti-Ragging Committee, as constitute by the Principal and headed by Students Affairs
Advisors shall examine all complaints of anti-ragging and come out with recommendation
based on the nature of the incident.

5.3 Anti-ragging squad

To render assistance to students, an Anti-Ragging squad, which is a smaller body, has also been
constituted consisting of various members of the campus community. The said squad shall keep
a vigil on ragging incidents taking place in the community and undertake patrolling functions.
Students may note that the squad is active and alert at all times and are empowered to inspect
places of potential ragging, and also make surprise raids in hostels and other hotspots in the
College. The Squad can also investigate incidents of ragging and make recommendations to the
Anti-Ragging Committee and shall work under the guidance of the Anti-Ragging Committee.

5.4. A student guilty by the committee will attract one or more of the following punishments, as
imposed by the Anti-Ragging Committee:

Suspension from attending classes and academic privileges.

Withholding/withdrawing scholarship/fellowship and other benefits.

Debarring from appearing in any test/ examination or other evaluation process.
Withholding results.

Debarring from undertaking nay collaborative work or attending national or
international conferences/ symposia/meeting to present his/her research work.
Suspension / expulsion from the hostels and mess.

Cancellation of admission.

Expulsion from the institution and consequent debarring from admission to any other
institution for a specified period.

5.4.1 In cases where the persons committee or abetting the act of ragging are not identified,
the College shall resort to collective punishment.
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If need be, in view of the intensity of the act of ragging committed, a First Information Report
(FIR) shall be filed by the Institute with the local police authorities.

The Anti-Ragging Committee of the Institute shall take an appropriate decision, including the
imposition of punishment, depending on the facts and the nature and gravity of the incident of
the ragging.

5.4.2 An Appeal against any of the orders of punishment enumerated above can be submitted
to the Director of the Institute.

06. SEXUAL HARASSMENT

The College’s Policy on prevention and prohibition of sexual harassment at workplace shall
apply mutatis mutandis to the students of the Institute which can be accessed and reviewed by
the students at gururgovermentcollege@gmail.com as per the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013. Students should note that sexual
misconduct or harassment encompasses a range of conduct, including but not limited to sexual
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assault, unwanted touching or persistent unwelcome comments, e-mails, or pictures of an
insulting or degrading sexual nature, which may constitute harassment, which shall depend of
the circumstances of each case.

07. STUDENT GRIEVANCE PROCEDURE

Any Student of the College aggrieved by any acts of sexual harassment, misconduct or ragging
as defined and summarized here in above can approach the student grievance redress cell at the
College. Further, any student who is aware of any violations must report the same to the Cell.
The Cell shall consist of members as appointed by the Principal. Said grievance must be in
writing and should be made within 60 days from the day of the alleged violation. The Cell shall
take cognizance of the grievance and inform the Committee formed to enforce this Code or the
internal harassment complaints.

08. STUDENT PARTICIPATION IN GOVERNANCE

As Students are members of the College campus, they have a substantial interest in the
governance of the College. The Code, policies and the varied procedures laid down herein
intends that the principle of student involvement in governance in both administrative and
academic areas is essential and it is pivotal that Students must be, at all junctures, be
encouraged to put forth their views and advice, for an informed decision making. Student
Participation is encouraged and must be strengthened through the involvement of students in all
levels. Therefore, all students who are a part of the College and who are going to be enrolled in
the college are advised to uphold the policy and inform the College of anti violations and assist
individually and collectively to improve the quality and effectiveness of this Code and
appended policies.
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CODE OF CONDUCT FOR TEACHERS
09. CODE OF CONDUCT FOR TEACHERS

The teachers of this College should follow the code of conduct laid down in Chhattisgarh
Government Service Rules & Regulations as well as Guideline provide by UGC for College
Teachers. As per UGC for College accepting teaching as profession presumes the commitment
to conduct himself / herself in accordance with the ideals of the profession. A teacher is
continually under the watch of students and the society at large. Therefore, every teacher must
see that there is no clash between his principles and doings. The national ethics of education
must be his/her own morals. The vital moral values underlying the code are concern, belief,
honesty and regard, exemplifying those characteristics related to the teacher entrusted with
social responsibility. A definitive code of conduct for teachers of our college incorporates the
following:

9.1 professional, personal & social values

1. Teacher should be careful and dedicated to the education of the students. This approach
must be aimed at towards the particular requirements of each student. Teacher should be
diligent and committed and should be even ready to help out the students past class
hours without desiring any remuneration.

2. Teacher shall not thwart students form conveying their viewpoints if it differs from
Teacher’s own views. The students should be encouraged. Teachers are supposed to
recognize positive criticism from students.

3. Teacher must try to build up an educational environment. Equal treatment must be
given out to all students irrespective of caste, creed, religion, gender or socio- economic
status. There must not be any bias or malicious outlook cowards any of them.

4. Teacher’s aim is supposed to be to motivate students to breed more awareness and
extend a sense of inquiry in the quest of knowledge.

5. Teacher should inspire a scientific and democratic attitude among students, making
them society oriented, loyal and open minded.

6. Teachers must abide by the philosophy of their profession and act in dignified manner.
Teachers must maintain in their minds that society has trusted them with their children.

9.2 professional Expertise Development

1. Learning is a continuous process. It is essential that Teachers must always update
themselves in their respective fields in order to upgrade themselves and their students.
Teachers must also acquaint themselves with latest advancements, methodologies and
relevant informations.

2. Teachers must apart from teaching, perform research & innovation for constant
improvement and progress of subject knowledge. They should involve themselves in
seminars and conferences and workshops for multi-disciplinary knowledge of academic
topics.

3. Planning, developing, executing novel teaching techniques and strategies as well as
curriculum improvement & planning for an advanced academic structure should be an
essential part of Teachers’ professional duties.

4. Teachers will have to carry out the college’s educational responsibilities such as
conducting admissions college seminars and conferences and workshops etc. They
should also participate in co-curricular activities of the college like sports, extension
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activities and cultural programmes. This shall help in creating a holistic development
and an amiable relationship with the students.

9.3 Professional and Educational Integrity

1.

Teachers must follow honesty in professional practices by truthfully representing the
documents of their qualifications, experiences and other credentials.

Ethics must not be compromised in Research. Plagiarism is an immorality that cannot
be accepted at any point. The aim of teachers should be to develop the quality of
research and not adulterate or contaminate it with plagiarism.

There must be no conflict of interest between professional assignments and private
works. Private tuitions and tutoring should be evaded as they reflect poorly on the value
of college teaching.

Teachers must abide by the confidentiality of all informations regarding exam affairs as
well as issues related with colleagues and students unless legally warranted.

9.4 Professional Alliances, Collaborations & Teamwork

1.

Teachers should be polite and supportive towards their colleagues while helping them
and sharing the tasks in a mutual manner.

Teachers should abstain from laying uncorroborated accusations against their
colleagues to suit their selfish interests.

Teachers must fulfill their responsibilities according to the established rules described
by the top authorities and also hold on to the terms & conditions of their contracts.
Teachers should desist from reacting to avoidable political interferences as these
damage the sanctity and improvement of an educational organization.

Teachers must extend respect to the nonteaching staff. The decisions regarding the
college must be done with consensus of all.

Teachers must hold periodical communications with the parents of the students for
improving the progress of students.

Teachers must abstain from taking unnecessary long leaves and keep up regularity for
even functioning of the college.

9.5 General Duties & Responsibilities

1.
2.
3.

Teachers should teach the subjects assigned by the head of the department.

Teachers should complete the syllabus in time.

Tutor - Ward system must be effectively implemented. Teachers shall monitor the
respective group of students who are attached to them.

Teachers should be good counselors and facilitators. They should help, guide,
encourage and assist the students to ensure that the Teaching — Learning Process is
effective and successful value based education must be their motto.

Teachers should maintain decorum both inside and outside the classroom and set a good
example to the students.

Teachers should carry out other academic, co-curricular and organizational activities
that may be assigned to them from time to time .

Teachers must report in time to duty as per the working hours and should be available in
the campus during the working hours.

Prior written permission is required from the principal / at least a day in advance while
availing casual leave.

Staff members are encouraged to write text books, publish articles in reputed journals
and present papers in seminars and conferences.
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10.
11.

12.

13.

14.

15.
16.

17.

18.
19.

20.

21.

Staff members are encouraged to take up research projects.

Staff members should also attend Faculty development programmes. Quality
Improvement Programmes, etc to update their knowledge.

Staff members are encouraged to undergo practical Training in industry and can take
consultancy Work as part of Industry institute interaction.

No teacher should involve himself herself in any act of moral turpitude on his her part
which may cause impairment or bring discredit to the institution or management.

No teacher should involve himself or herself in any form of political activity inside or
outside the campus.

Teachers should attend the college neatly and decently dressed.

No teacher shall send circulars distribute handbills to the staff, organize meetings in the
campus without permission from the principal.

Heads of Departments must submit the Department’s time table to the principal. Any
change must also be reported to the principal.

Teachers are encouraged to conduct research on their topic of interest.

Teachers are expected to attend Department. Academic association meetings, seminars
etc and also college functions Day and Republic day celebrations.

Teachers are expected to Volunteer, to take up extra classes for students of certificate,
Diploma and other career oriented Programmes.

HODs are responsible to extract work form the Non- Teaching staff in keeping the
Department clean and Tidy.

CODE OF CONDUCT FOR PRINCIPAL

10. CODE OF CONDUCT FOR PRINCIPAL

The principal of the college has to perform versatile roles and has joint responsibilities of
sustaining, protecting, Guardianing, controlling, managing, adjudicating, defending, inspiring
and motivating the students, Teachers, Non —Teaching staff in the college. Since principal is
the academic and administrative head of the college, certain codes of ethics in his conduct as
decreed by the UGC in accordance with the guidelines by MHRD (hereinafter referred to as the
Ministry) as well as the rules and regulations by the government of Chhattisgarh. The salient
and significant codes of conduct applicable to the principal of Government College Gurur
(hereinafter referred to as the college) are postulated below:

1. To encourage and conserve the culture of inclusiveness with regards to imparting
education in the college.

2. To shield the combined concerns of all sections of the college in order to make them
perform unreservedly and offer their maximum for the organization development.

3. To ensure equivalent treatment to all the sections of the college without any discrimination.
To keep up the spirit of societal integrity for all the sections of the college irrespective of
their caste, creed, race, sex and religious identity.

5. To build and uphold an unprejudiced gender neutral environment in the college so that
genders enjoy equal opportunities.
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10.

11.

12.

13.

14,

As

To create and sustain requisite vigilance among all the sections of the college so that the
probability of occurrence of sexual harassment becomes minimized and eventually
eliminated.

To generate and promulgate the spirit of welfare within all the sections of human resources
associated directly or indirectly with the college to develop mutual confidence amongst
them.

To preserve and encourage scholarly activities in the college for exploration of new
avenues of academic pursuits.

To build an atmosphere favorable for research oriented academic activities in the college
to enhance its pool of knowledge.

To enforce discipline in the conduct and behavior of all the sections of the college and to
uphold campus-tranquility essential for academics.

To encourage and continue the practice of extra-curricular activities amongst the students
of the college for the promotion of social dynamism and cultural heritage.

To make an effort to maintain the serenity of the college surroundings so that educational
values gradually and eventually prevail for best academic practices.

To promote and keep up amiable relationship of the college with the adjacent societies so
as to ensure natural flourish of all the students of the college.

To make efforts for preserving enthusiasm of all the sections of the college so as to nurture
and augment their capabilities.

the academic head of the college, the principal should ensure the continuation of an

academic atmosphere within the college and should put efforts for encouraging research
activities. The principal must endeavor his /her best to fetch in ample infrastructural and
financial support for the college. The principal should motivate and persuade the Teachers of
the college to take up research projects, publish research papers, arrange for and participate in
seminars/conferences/symposiums/ workshops.

11.

CODE OF CONDUCT FOR NON-TEACHING STAFF

CODE OF CONDUCT FOR NON-TEACHING STAFF

11.1 General Duties

1.

Non —Teaching staff functioning in the college office or departments should remain on
duty during working hours.

2. Non —Teaching staff assigned to Laboratories should keep the labs clean.
3. Any Loss or damage to any article in the lab or class room should be reported to the HOD

in writing immediately.

Non —Teaching staff, working in the lab, shall maintain a stock register for all the articles,
equipments, chemicals, etc. It shall be submitted to the HOD and the principal and their
signatures obtained.

Non - Teaching staff, will carry out their duties as instructed by the authorities to whom
they are attached.

Non - Teaching staff shall not leave the college premises without permission during the
working hours.

Non - Teaching staff should acquaint themselves with the college policies and adhere to
them to their best ability.
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8. Every Non —Teaching staff, should perform the duties assigned to them sincerely and

diligently as well as with accountability.

9. Non —Teaching staff, should avail of leave with prior intimation to their reporting officer. In

case of sudden emergency, information on their absence should be promptly forwarded to
the college authority.

10. Non —Teaching staff, should not, on any account, undertake any other job within the

stipulated office hours. Neither shall he engage himself in any trade or business within
college premises.

11.Non —Teaching staff, should not hamper the functioning of the college by engaging

themselves in political or anti-secular activities.

12. Non —Teaching staff, should not engage in remarks or behavior that might be considered

disrespectful to their teaching colleagues or students.

11.2 Workplace conduct

1.

6.

Non —Teaching staff, should be punctual as their prior presence is required daily for the
commencement and smooth functioning of college activities.

Non —Teaching staff should also be responsible for the proper use and maintenance of
college equipments and furniture.

Non —Teaching staff must not be under the influence of drugs or alcohol during office
hours.

Non- Teaching staff often has access to confidential information regarding examination
matters and other matters relating to other staff, through official records. It is expected that
they respect the confidentiality of such matters.

Non —Teaching staff should perform their duties with honesty and integrity. There should
be no falsification of official documents entrusted to them.

Non —Teaching staff should show no discrimination on basis of gender, caste or religion.

11.3 Professional Relationship

1.

Interactions between Non —Teaching staff and students are frequent as for example during
counseling, admissions, disbursement of financial aid examinations and so on. On a regular
basis the students come into contact with Non —Teaching staff in offices, libraries,
laboratories. It is expected that they behave in helpful, friendly and patient manner towards
the students.

Non —Teaching staff should give due respect to the decisions made by the college
authorities. Any matter of contention should be settled amicably and not through
antagonistic behaviour.

The Non —Teaching staff should consider the teaching staff as their colleagues and not as
separate entities. It is the shared functioning that will generate a harmonious environment.
The Non —Teaching staff is the first to come into contact with the guardians of students as
during examinations. They must keep in mind that their behavior will be considered to
reflect that of the college. They should thus interact patiently and cooperate with the
students and their parents.
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3R /a1 wRarsai, SRR # &k gRER & a1er <l 9918 &8 2 |

2.3 IPIEAD FAMDT

dS e He R RMET & da & WU ¥, Aldeed Jbaie FAST Pl qed odl ©
IR FPIEHE AITST & RIgid & MR WNR UH dlifgd AR Afdd AR & 96l o &
oy ufitag © | rpIafie AT # S| IR BEgRT & HaTed & ol Afdd ddl |
TERIT SHMERT IR R 3R SIFTwedT A 8| FeTdered &f 991 & & 9 &
forg 2NerfOres ST JMaead &, O & [GaRi iR ANl &I ST ®U A WieR b
ST =1f2Y | ASIfIeerd SR IH AU fFed &1 dherdl & ol dbafie A
3NMILIS B, 3R FAMCIY, ABIGHS FAMTST B Ieeidd U THR IR ¢ |
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24 BT IR ST
A. Jalte el R I8 HIfd, ST fRar & ue if T B, werderery @& | Bl
R AN Bl § 3R g9 foy I N &7 UTel $HAT JMMaedd & | Afd & &l Seed 8—
a. IdpaMd Al & Rgrd & W & & fou |
b. SSHM ATERYT 3R JHEHh 6] & Sociod & SaTeRYT USH HRA] |
B. Ideid WS & Rigidl & 9917 ¥ § fawear weifdenay @1 ufaer ik ga9e
BTAl BT UG B S arell [ & Joa Al & oIy @™t 7|
C. sHfelY wWRIdened We & Id e & I8 gHked &= @ [KeErR § @
NeTOTs AAMST & STadH JAFDI B IRAGIR QT SV | (HhIeffd Il & Rigra
D IMITIRT & fh Th T3,
a. T & Rl aRemdl, Il a1 skl & ST @1 IR w5 H WER R Igd
BT B |
b. feft fay U o & forw ft ArTeddielt 1 SR wu ¥ WeR HRAT B |
c. Afd Tdi | I SeT a1 IR U HRaT 2 IR S9d! et a1 ey & e
I fhsr Y gRumE &7 <9y T 92 Iie U W Ruié o 2

25 39 HIfd & Seored & WA €, e 39 9o @i T &
BIS IT ST BT AU HU H SUAN HRAT| SHH AUl UK BT, TR T IR
AT B Wbl 7, o fisll o9 &fth g1 folar a1 g A1 Wi §RT Ugel UdIRid
forar T B | wiftfas IR & SR | e ©:
a. et RUIE, s, iR, UareM a1 gexie 9 R a1 JMif¥rs w9 ¥ 16 /amaa &
9 IR AT |
b. 3107 ¥ & U UHIRIG sel, o, snds, &, ar fadlt ik & ser snfe &1 g
TR AT |
c. S ARUUr & 1 FAg—Icd d AR oA AT eI UTHh, SIS, HICHITE,
SR, <de, |Iselie, dRex UM, AT 39 Al ¥ 37 IR—UTSd Al DI 319+
FeTT o1 Rare, ywgfodl, grgfaftal, ey u=l a7 iRk | enfie &= |
d. W—aefeas IRl i Sfad SExoi & 391 fasdl ufyer a1 9™ @ dRidRr #
U ¥ ® gt UBIRIT BRI | @I Fhel Rl ¢ |
e. TP UIGHHH B AEeIHAT Bl RT B & fol¢ U WRIGT IT S¥AArS [hal T T4
UUR AT 3 AT STHT HRAT |
f. 5 o 9d B HH B el AT Al Bl SERU & 4T Il |
Il e # e € ofea 98 521 da difaa =8f &
a. GRIETRIl & SR Adhel DAL 3R BHID JAgTHE, <H IR, AR a1 grgforoar o

Thel HXAT |

b. f&dl a/g & forg Rurd @1 afafe™ g9 a1 fogwr a1 w<lem <9 &1 fgART <A1 AT
Jraem <1

C. P AR BT STANT HIAI, qhel BRI, FEANT HAT AT A~ Fidl F BT
AT AT SUR |

d. STT BT TdAT (@) a1 e e (BReR &’ iR AR @i UdbreHl § 39!
RUIE &= |
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e. I g, AT IERUT I A 7TEf §

f. 9@ ¥ fby U g H uRads &A1 &R BRI B JAHedidT & oy g9 Hafie
DRAT |

g. INgHe, RUE, oy Uz, N a1 SuRerfd toe R fidl o1 B & 9M W
BYIIER DRAT |

f2ql &1 coxma: @raaiie TfafEl & arer @R a1 fon Ra w1 cdwa, R,
3TTHYT™, UhIeH, AT IR &1 -, srgaa™ MY iR uxmel Sl fafdy srfafafer
H f2dl & AWIfad < &1 HRY 99 Fhdl © | aRdidd YRR IqasdT, Fwear iR
afegar & e &A1 AR RAl @ THd | S BF drell fhedt off srgfudar @
SURIfT & 991 & foly I8 3Maws |

ATRATE! & ATF—T SIFSIhR. Bl T8 AT 9 991 & oy Aefirs 3mere & fofg
feemfader < fg v &

a. TN R e e & forg SR FTIWOTRN @ TN R | ST BT Weid quid
3R HheTT BN |

b. a1 213, IUSRTT ST <A, TANTRTAT AICgd 3R BRI Blosy ol WA 3R
fgdiiue SeT & AaurIgad Rbls Y AR Azl | BIAAl /TERI BT A9 fSiored
WO} BET ARG, ol ABRO Bl 91 § 919 & fog Aol SF1 =1fy, afe smaeas
&1, 3R fhy v gRad=i &1 e wu & quie fdHar ST a1y |

c. TN iR REele & Aogd Rl Igd & ARl AR ARSI fageryor
JHRerd &Y | ST & IR H Fedl BFT A8l @ AR JHFeNell fidbsT a1 & foly
FE Sl g3l @I Brel 981 8 @(MdR W "N AT & w9 F 11 S« 2) |

d. TbTed A7 USIET & SR 918 H Sl DI FEH bR b oY Gfad U8 6T & A1
qI3€ ACgd H YANTRITAT ACl Bl 3] TRe H ¢ T ST =M12Y | Id IS U
fafer &1 Seerg fam SIET =12 |

e. U VR H W wY A o | Har ssaHe, yigfaftal ik i & foy gexmie
T 3T Gl | B R W’ BRA B JAT BT AR AT NI % |

f. Iug® el & A el Rurel, fafdl sgex g snfe & Sfa o <

g. AMUD U FHIRIT B | ol T3 AR ol |l Igd fhar 1 =1fey; ST & R
Jeelkg fham AT &, S 3IAT ATcH—AT(Rlcgd ART AFT ST |

26 RHIT IR AHeH RTHRmR:

A. BTF YHeTS: 0T &1 NRE (FdeicR qredshd a1 YIgaSl) SHT a)+ I Ugd, B

99 IR I AFeddR BT STANT dRe Alefcdd At & fov i & Sifg &1 @
forr RmerR & (0 99rE W) | 9@ 3], BE &l Jelifaered & JeIforh
feonfacen @ ddg § ga9 < =1y, Aifefcad IRl @ fov exdas @ Sifg @ g, 3R
MR qa &1 8| J9—1a e wu 9 Aiffcas 9N 9§ SeR T8 el 71 af
Pls BIF IFHEHD AT Afd & Bl N Seofgd &I @1 & A1 SAD R H
STReds B Sl ©, I 99 $araR &l 99 W RUC a7 & oy gear ¥ dicdned
fopar Smar 21

Agifad faera & forv Sfra aiel &1 9raq fhar Sar 8, iR I8 6 Scr & e 4
Rats fhar odr 2 IR vfdw & Jed & fov ggo 9dr 21 s9s 3], S
grgfeiftal 3R AR & AagrIYdad AHIET BT A1MBY | ABIaAD RIS H Hafdd
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IWIh AUD el & AT ARG Ui gHRead a7 & oy darg dewr 9@
RTER €1 96 9 9 3MUell & ol & f& 9 s fafdre urewspdl & iR
AEIEel @1 JAPIEHS AAMST fd & IR H BE I Jrad By, e <A
Nerforen AT GRRFd & S b R brefHe AIMST & Ioatad & oy Iferd
IR 9 W ufdfhar & 1 9@ |

C. Dictal B YADIE: ADHEHAS FAMTST B Ieaidq T TR JRY & D od FH7I
S Fhd 2| TP BT & qEel d Delfdd Sodiud &I Ugdll Sodiod =dradl 3R /1
IIIRTAATHS HRATS DI 3R o ST |

03. Afcrwar iR SR
3.1 I8 Jfedr weifdeare™ uRR & 89 drel BT & 9 UeR & AR & forw s8R, o

fasafaemer yrfTa fAfafeRy, o= A=Iar Ui B e gRT SMRINIT T9RIE 3R

fpddl ) gRAR | qIER ARV WA & Sl Heldenad & f2dl a1 gfasr ) ufidad

gqg & TR aRomm € a1 81 Aahd § |
32 Yd¥ & FHY, YD BIF Pl 59 ARl B WHR A Y Ud 9IM W FKIER DAl

BRI 3R Th aa <=1 81 fob;

a. B FMAfFd N &R SW #Eifdener # U+l ugs O &=l 8l |

b. AT # U& B &I &0 Wl 99 SR A U5 §¢ P & oIy AR fhar Irar &;
U BT Bl [aurTede 3R urarl o) faRad weafd & b= Aerfderad | 9w fhar
ST Fhel 2 |

C. 39 TRE @I VB8d & UYRVIFRGRY, BE & BEEN™ / 39 / KB Bl bR
IR BT T HAT BN 3R Ife IS B3 BTEgRy W ARIdenerd # mfie garm 2,
a1 Ieh I & PR AT S |

3.3 HEIfIeTer X8R AM®] B N $Rd Uh JRIET AR IS ardmeRe HI Fgrdr o 4
fasar oxar & | 9 BT BT ABIEAD FATST B 917 QAT AT, F9 IRRAT 3R

ID BRI 3R FURT 3R GA BT GRET IS BT FH HRAT A1 |

34 ) BT BT IR & 98} foar f fafafy & wrr o aftd B o 3k ot Uy &

HEER W g9 1T Sl Aelfdere™d & faal iR UfsT &l &l g€ db g9Ifdd o

JHdT B | 39 IR P HeER & [~ wul § e &

A. ot aafs @ forr, <mifa, Sfa, o a1 anfife fasamdl, <1, &, 9TeT, oterwdn, a1 4
sfafa=ma, darfes a1 wiRaiRe Reafa, siR® a1 99RT® @1em™ar, folfm & MR WwR
HSHTd BT DI W B @RIRG I1 AIRIS TeR0T) UgaH, 3Mf

B. 3= Bl AR /AT BRI AR Pl Blclol dI AURT AT FURT B STAHDR JHAM
ggarT AT A< HRAT |

C. P&l ¥ IT HeIfdenard gIRT UrAfoid fhdl Brishd | @ls faueer fafafer |

D. welfdened gRT SR fbU Y Ugdr U5 &l WRd dR1 H A, AT URAR & GRell
TSt §RT A7 S WR §9 T[T BT H SADR AT |

E. wfafafea & wmr o= =9 nfae &€
a. HeIAeTed 1 gl & e |wrei 3R oAl &l AT |
b. MRT WRHR gRT USRI i A1 ddhard] T El & FaRIdl WIdHR HT |
c. BIFE I MG & uda fedl N PR, Me—arwe, fawpies, a1 d9faa

BRI, STARETSIT BT &g deall, of ST AT IUIRT HRAT |
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d. HeIfdered uReR # FIfEhd WU § BINeRE AR Ud gfdeded Arqd sl o
VI UG U dl HEldenerd H IRE @A, AT weAl, fAaRer awe, fawy
DRAT |
e. IRWR # I A ¥ e I T ORI DT IS GFAem &1 Fobell 2 |
f. Ugd ¥ HAlve WrRey R BT YT 1 A1, a8 98 YRING AT AAIA D
1, Sl AT Wiy § 9T e IR Ahdn 2
9. AEIdEel & SHEAl & ARl AT 3FEEHd ugd |
h. BTFEY g9 & T9I I HeTdenerd ®I (Bl 1 T & RM gAaER |
i SuEdl, WE, A1 g JrReT § wifie B fR ergfud wR UeT wRer enfie g,
Afee 381 d@ a8 2; gsT < IR R wefderea # <% ar wg
T H AT HAT AT IHH AT T |
3.5 BIE I AUl BT Sl € b 9 Aerfdernery o AR Aifgar ufaEal & wrer arded
TEI PN AT AeldaTad & ARGINAT BT Al & 971 A & Al bl kAR 4o
ST el BN |
3.6 Bl Bl 997 qd 1Al & Helm H = BIFI, Riefdl A1 SHARAT & BT IT AR
o7 Sfifear a1 fsar Raf€ @ gty &7 2|
37 BEI B U4 AT & o uReR # fa=n «ff wfafafd @ offfear sik difsar foafi
AT BT U™ B BT FART T 7 |
3.8 BIAI A AUeAT B Il g b 9 Arerad Wifewn &1 Arauigds iR R | SuanT
P | 9 AR AT R AeIfdeney & 3 FRGAT & dR § JyAAoS feuell U
TEI PR Fhd © IT AErd ASTT R FRNIeed § A<l § I Heldamerd $I gfaser i)
TR g1 STer arell St [ off wafea wifafafear & fow €
3.9 HEIfIEe & HWYeR AR A Soldgi QA O YR AR Foldci@e FaR
gfawrsii, vonferai 3R FaRil &1 AN A1 FHUART SR+ AeTdened @ [y a1 giaersii
BT ARG YT, ISUAN, [FAT e AHA 8, SHARAT / UeAIdl & ol afmard
NS HTATA, HEY, HRYSR Acdd 3R I Ffae e Faumg iR TRl & & § gely
S B |
310 HeIfdened uRER H #eifdenery &1 fdl ¥ |uRy, a1 gERi @ &l o Huly &
THAH AT T BT |
311 dQIfSw /e RSt 9991, TR oFn, a7 ol 0 e wR sy ot aafks &1
iffear / difsar ST &A1, S8 S9 ks B 99 FRh ®I SIHGRT 3R &b F8afa
@& a7 oRar @) Sfea eer &)
342 Slsd & (B Al wu A fow g9, 59 U U JFeRT & wu H gR4Iivd fdar
T B ST THR IR fwer B, U VT meRvT o fhly wfkh @l offa, ¥, IR AT
d91, RIS a1 "I fadmatrar, fafear Rafa @ smar w IRd g 2 |

04. AR WfedT &1 Seoigd

I B B & Rgas R GfFdr & 99Ifdd Seoigd &1 A/l 8, d Udh SUgh
ATATAATHD BIRaATy DI BN B+ & oI v FART &1 7o fhar Smem i ol
Jeegd B S B AR TEJAR I BT & Rl HRATg H oI <1 | AT HeER
BT U W & ol BT I e Adhdl & AR BaER B IS & JER W Fr=feRed 3 4

T AT 3P SRS HIRATs BT FoId § Al |
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4.1 JaE— I8 3T BA gU & I R B @ dRAw AGRdl & Sewad # off 3R
FHEAR B BT W 3 $I & IRVMHY THR RIS BRATs I ST |

4.2 FfY— T [fde a@f®e o forg uReR & faf= gfdemsii 6 ugd &1 BedRAT 3R
PISCIECRCEaIl

4.3 ARG Aa— IS a8 o Ue Mfde @ & fofg qer S |ddr € | reif,
foxft Y 9o § FeER & AR s T B T I BT ure A W fawerar
& DR ARATHATHD BRATS 8l Fhell o, foTqH Hetas a1 frshra e 2 |

4.4 FpTER — B B &1 FeIfdaey 9 @Rl w9 frerE, feifaarey aReR § yd9r
o1 A1 fsdt o v 0 ddfa wfafafl o oReR fag enfe § Wi o= 9 e &t
Add < |

45 Hifs®s - 3OH To fafre w99 ol & forw sEaRi /ARy &1 fdes ar S«
AT enfier & Fadl g |

46 e — th o BT TP fAf¥re ol & forv fAeifed fdar <1 ddar & S o W
W wfafafery, wermel, drRimHA anfe # 9rT oF WR ufddy oo | gae R,
B Bl AWM= Dlelsl Flawmll &1 ITIRT & 4§ 747 a1 SIeEn o9 dd b |erd
TR ¥ AR I 18l @1 Il & | FfoRaa sifaR & & w1, Mefew |wifaq
YR & 975 WY & Fhall B |

4.7 U — 9 99 @I Al & forg Heifdered § wdwr & forg g rded R Dl
JUTFIAT, 3R UTeeshH eI AT fhU U &R & flU U BIS AT YHIOT U BT b |

05. G XFT

HeTdeTerd H U AT 3R gErl UE-RART A 2 S Sea el |werdr § IR @
G DI b & fog ol fafFdd w iR &, 2009 (T8 9 # goiil’ At &
w0 ¥ defifa), It IR Derfdres el 3R dfasll § T @1 Adq iR ufdfa w
& oy wRA & A9 Haled =aTed gRT OR) Al @ Aedor o fafem daw fag
T 2| S YOI fAfm dferot iR Bl R 3naegd uRad= |fgd ar 81 |

5.1 i # ffaRed § 9 @ a1 ot a1 29 &

a. f&dl ft B I1 B gRT BIs W1 IR, I 98 a9 U 7 foIlRad orsat g1 a1
foell 0 BRI | B, g fhedl B 31 wed, JdgR dR Ia7 Afredr 9 Hued &1
TqTg 87 |

b. f&dl fl BT a1 B gRT Ul IT JFATFTEIT TAfdfEl # fored g S fodl s
BT ¥ gfsiellec, Bicdls, YRING IT AAISG JHAH T I IT 3MMRHT UST B
2 AT BN B UG B |

c. & ff o &7 TAT Bls 1 B BT & AU HeAT S VAT BT AEI UTSahd |
TE BT R e W B1F & INR AT AME R IRdGd 94 Sed @ forg e,
g1 GreT AT AfHSI &Y 9ra=T UeT HRA T I~ HY BT U9Td 8T |

d. aR< B gRT a1 a1 dis N R 1 folt v ) g Jeafte afafaf o
JAHaT B, T HRaAT & T IR HRal 2 |

e. T aafth a1 BF1 & WY B WU Y WeAOB BT BT Y- IR & oI U BT
DT TR BT NI HRAT |

f. 3= BEI gR &l B WR =i Sa~a aqell a1 SRl T° HRA BT by Al
B |
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g. I W4 A}l Afed INIRG 90T &1 By W BRE AE AEU, HUS  SARAT,
Tele 3R 9e BT B & oY AR BRAT, SN PRI, TRING JHA UgaT Al
Ry IT Afh & folv dIs 31 GaNT |

h. dTel Y 9eq], S99, AIESld YA @ 918 DIy Wl dRI IT gdeR e & o=
B3 BT FGauT H Alhy wU A A1 [pT U A 91T o 4 fApa e, fafem an
@S IIE UTT HRAT M BT |

i. sl BRI S B oy B & ARG @Ry SR STAfSard dI UHIfad $Rar 2
A7 {1 fAdT SEaRl JIFE &1 I R & 3-0Q | AT fHl 3 BT R {4l 8
RT 9h AT sal @™ & 3¢ | J1fad &_ar 2 |

5.2 G T HAAY
IR AORe afafa, S fé el gry fed 3R B AMcll & IoligdRl &l 3iegerdr |

fpar mar g, T RN & i Rrepradl & SiE Bl iR e @ Udbfd @ IMER W
RABIRET & A1l AR 3Te] |

5.3 U T Tt

B Bl Tl e B & o1y, T XA faRell a7 &1 87 fhar ar 8, 1 U oIl
Frrr 8, foR aReR e & A= 9ex enfie € | S <% 9qard | 81 drell AT
P TeARN TR AR W AR TN B BT BE A < B T 8 999 Afhy 3iR
Tdd © SR wuIfad AT b e &1 FREv aka b o WeRh ®, 3R "erfdemery |
BIAEN] 3R 3 gfledic H 3iHd BUART Wl B FhdT © | T XRET & TRl & S

ARTE9E # BTH BT |

5.4, A7 fORE AT gRT oY U SR | gRT QY BT @ ffeiRad | | U A
P g3 feu T
Pefrll iR ANeAfvrd faRwIEeRl § 91T o & feia |
BRI/ JEAGRT AR F= Al DI b1/ ATIF T |
freft o oterr / WRier A1 3 i ufhar § wifiel B9 ¥ dfad &R |
@ Y URoT |
IO WY B BN UKD B B oIy Bl 1 FEarl s B R A1 A AT
IR el / FMftsdl / d8% H WRT o ¥ dferd & |
BTN T 3 9 e / b= |
g. WA XE HAT |
h. G ¥ T iR Borawy Gl oy R # v ARad @y & fog wawr &
CIESECaGIN
54.1 U4 Al § S8l afth Gffa a1 AT & pod & oy IHAM drel B U T8l Bl
S &, AElfderad AHfed <€ & WERT o |

IS amawae 1, AT & PHI BT el Bl G 8T, AR §RT W Yo a1l &
T U H a1 RUE (TWATEIMR) &1 Y Sey |

® Qo o

=h
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I B GERART HHET Tl IR AT @1 ge1 &1 Ui 3R T9Rar & MER W S
M Afed Ifd Ao ol |

5.4.2 SR AT AT & G A1 e & RgeAh AR & e b1 el ogd @l S
Fad 2 |

06. A Sl

PRI TR A IS DI AGAM AR 9 R AeIfdermed o ifd 9« & 8E @ fog
3Maegd URadHl & AT dF] erfl, o Sriverd R ARl @& 34 Iafied e, )
% FJER BTAI §RT gururgovermentcollege@gmail.com TR eI 3fR FHET &I I Habell
2| 3R FaRv) f&fFTw, 2013 | BET @I &9 o AR 6 A SRER A1 I d &S
bR & IR IS 8, T8 A gHalT, Aifvd W AT IR Idisd feufor, s—3d,
AT AYATSG AT AYASIADG A TP B TR A €, <ifhd I8 31 dd AIifAd 2!
2| 1 SIS BT e B Ghdl 2, Sl Udd Ael & IRRfIl ) iR e |

07. B R ufshar

HETfdernerd &1 ®is W B A Iadied, SUER a1 T & 5 ff o & Ao g o
5 argl gRWIT SR wey # 9amn 7 2, #eldenad ¥ 8 Rera Mar yers 9 Jus
B Fhdl & 39 3rolrar, dis §1 o o A ff Soofiod & N § ST 2, 99 sAd!
A TBIS BT I AMRY | Y H urard gR1 e dew 8 | Rera foled w9 4
B AT 3R FHT Seated @ T & 60 oAl & Hiar @1 S+ =Ry | vars Rrarra &t
AL o 3R 39 Gfear A1 dRe Sedls o Ridbrdl o1 dr] )+ & fau wfdd |fifa
BT Gfad H|

08. ITET § B B 9RiERY

b BIF Helderned URER & Wew 8, SN Helfderad & A H D! BIh! B ¢ |
g3 # T H Bl @ WrEieN &1 g oawd € iR U8 AEdyul © fd Ud gred
ol o & fog B @ &R W9 o fER iR | < @ fou meaifa fear s
=1(2Y | B AFIERI B Aicarzd fhar Smar g iR 9 WRi R Bl @ 9FIeR & AIH
W T Ao fbar SFT =Ry | gafely, Wl BT Gl Helfdeney @ R g &R Sl
HeTfdernerd § FMifhd 89 S Y2 €, S Wollg ol 9l & & 9 39 HIfd $1 a9v w9 3R
AEIfdeneld &1 Sooiad fRET &1 a1 < R 9 dfzar wd ifcr @1 omEsn iR
gHTGRNEdr § GUR &R & [0 ARKI iR Arjfed ®U A FeTIdl N 3R Gl o |
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BI. P AHHY TEidenedl d fenfial & forg smexor w@fgan

| | —

B B AMNEHT FEfdemed d§ Ydy o drdd Idd fdenffal o agifdency & a4 or
JERIT: UTT YT BT |

1.

2.

8.

yrS faemefl emel JenEn # wsifdenery H oMM | fR W Refd # IHd! aengEn
Slold T8l BT 12V |

g faemefl o YUl &M Jemed W OGRIRAT | Wi € AEldenad gRT ST
UIGIIR IRl I Y o HANT Y& BT |

ARIfdeed URER # 98 el ®a8R &I, 3ME NAeR, A HINT &I WA,
TMel—TTeld ARYE  IT 3T AT BT YANT 8] BT |

HEIfdenerd &l o8 9910 & e [qemedt &1 4fde a2, 98 WRd A 8iR
faqerdt Siras fafe & |

qeTfderTerd Ud orEEr GE § R o UBR @ Aed gl b1 |d| gden afeid
BT |

HETdeerd # SER—SER HAI, SIaRI Bl a1 PIAT §& A1 © | fJemedi &1 sramifos
I7 T 9 forger w97 ® | faenelt @y sramSte A1 RIS iafafal # fow ur
M TR H3R HRIATE! $I Sl |

qg JUAI AR, TSI TAT Mdd HeATh) ol dadl, fJemefl e g &I Telird oI
U G W TAT AUAT AT AFA & U RIS Gtl, BrAdbdisi fqal FHER G 6l
HERT T8l < |

HeTfaernery uR¥R # AiaTse Ud difererd &7 YT guia: gfeEferd <@ |

eI Hay faH —

1.

2,

3.

4.

T fawg § faeneft @ suRefa 75 ufded affard grft, il /gaes. § A9
SINL BRMT | 3T S WX | §8H @I urAar el enl |

faemel vanTRmer H SUSRCN BT GART WA@Y dd BN, SAb] W IS TG
TIRTRIAT BT ATH—FRT T |

JATerd g1 AMfUd Fdi &1 gl urel= &y | 99 FeiRa e d € g&ie ura 8rf
T §HI 9 7 dlem R FuiRa anfdfe 8 < Br |

AR Bell, FARTITARN AT dra-Trd H U, Algc BHreR, solfded e & dehie

hXAT QUSTCHSD HIAT SITYAT |

e deelt e -

1.

feneft &1 ¥ & /M 'R gt @t s wemstt, wRie  dur  sdaiie
wierall W |fAfera BT orfard 7 |

JIRATY ARD Wiersii d Afdferd 1 8 @1 Refd § el ey Rfecas |
Afedhd Alihde URId BT TAT Wee 8l & IURId RIEr QI |

qRIET H AT SED g W B UBR @ SR A o AT SR Al BT YART R
ST YIS TR GRTEROT A9 SIRAT |
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AEIAEerd UM 3l JRPR &a7—

1. I B A e Fote A1 TR IR H A aram 737 AT SHBT YLl Tchlel
FRe @) faam s |

2. Il o M 4 ford uran a7 ar AeAlOd TR H gl AFTH 2001 & ATAR
AT 5y ST IR SRAN & FSTT AT 25000%. AT AAaT S A &0 AT ST |

3. f femelt wwa A1 # raE T2 BT A1 SHHT Y99 R R A SR |

4, gfe faemefl foell 1 urel[r o=t oierar afrdeT # dedl Pl fSUTQaT Sferdr Teld U Bl
AT IHHT Y9l T PR A AT | g2 R AT SIRAT |

AElfdenerd § Jde o gq (el gR1 ugd fbu T adeT o H SHBT uTld / JAaTad
BT "I UF R BRIER HRAT AR § AR I8 sWER T AART & AT T |

RT Far B ?
T & sifa —
PIeTEeqol I FIeR AT, G, s AT AT SR HIAT UGl Yd TRTATEIA
fohar el | el fSTaH Y B BT A1, FFaeD G, ARING JqdT ARID &fcl
B AT SHH ARBI AT HI GG dlell 8l, AAAT BIA DI DR BRI D (¢ Pel, Sl

B3/ BE AHFITAT T8l B Fdbdl/ Fhdl AR T 9 2H AT YA BT 39d BIdl
21, 3T Siiad & fory @avT 27 |

BARTTG Xog B Neifores Gvemen #§ IR aifdfa 2002

Flced Rrer Afafrm, 1983 (Bicd AMAFRH F 1, 1995), AT 2 (29) B ATAR ABT B
IR 39 UHR 8— I B &I doild § IT 3 il UpR A VAT o ded & forw
HEAT, URT BT AT 9 AT, Sl AI—HATGT & Rl 81 1 S IHD Afdaed & fAuid
B 1 ¥ I8 RIS 8l 91U A7 SA-—THGIRR Tad &7 ¥ IS TaAd T d §8 IR
I YgaTd] IT S8 WR AT Sd1d STAdhR AT SH 9 UBR B G, Teld faR, TeAd ¢
A & g9, A A7 I 9 AAThaR e Bl R F HAT AT |

AT o1 wwwy —

AT fr=ifed S (& Saa fdenere 2 dgut 781) § urg A ® —
W AT

1. AR BEI B W e & (oY |

2. HAFEH HARIE BT b ol |

3. IR & T AlCH SARA & oy |

4. 3FH A gY FR IR @ fog |

5. IRS & oy YA &1 &= & ol |

6. 3T UeH B AT 39 SRk oF & fory |

7. T BTA B U WA & AT Mg uga 2q Relid ol @ qwH & forg |

8. ¥RIE, Il gg, 3MfQ & oy amey &= |

9. HHH bl dd BRI — FHCING BRI AT B & (oY g BT |

Handbook of Code of Conduct, Government College Gurur, District Balod, Chhattisgarh, Bharat
Page 33




10. V4 &R oA @ ol areg a1, R akiRs afd, amfie dier a1 9 a@ &1 dad!
g

11. T BRAT, G ol T AT |

12, 31 ATeAIdIY AT |

SWad U fIgeii 9 g fafed gar & & vom ™ & uiear if¥ma R & e wui 4
Jad = |
T F fora 89 R Ry &M a1t € -

01. yaeT Rz fdar S |

02. F&TT/ BHEEN & ASHIRIT fHar ST |

03. BTG FeFaT 3= G AT |

04. TRIETT URUIH T |

05. TRIETI3N & dferd & |

06. I, TR TAT JaT oG H 9T ol WX ufcad |
07. e W fspiiRya far S |

08. anfefw T8 . 25000 /— T |
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Rrrel & fow rarR wfar

09. Rerel & o MR wfear

39 AEdered & REfdl B BiRNTe WeR dar 1 ok el @ - e
Rl & forw goiedl gRT ua @ 15 feen—fden # MuiRa MR wfear &1 9o &=
IRY | FEIdeed & oy IOl & o 9R R & U2 & ®U H WHR &A1 U &
IR & FTAR FG& DI FaAleld B DI UGGl AFCT © | U Rt aR Bl iR

g3 M W) 99 &1 IR § Y8d1 2| safolv ude Riete &1 I8 <xgqr @nfeu kb S
Rrgidl R ®RIf @& 9 B3 <h¥d dot & | Rl @ IS Afdedr S@al s Afdddar

BT =1feY | wiear § Fifkd dewyul At qoa f&an faa™, $AMeR) &R 99 M ©, S
Riers ¥ HafT I femarell &1 IeeRv § e gmifoie e | 18 21 8N
TeTfaened & Rt & foy ve Mi¥ed mear diear # f=faRea @mte &

9.1 IR, ARG 3R AHITS qod

1.

T BT ArauE 8 @Ry SR Bl @ e o ufa wwfia 8 @Ry g
gfEPIv D BTH B AT AR B AR <l s =My | ferd ol He-dl
3R uftag M1 @1fey &R fa=r fosft wIRsifa @t g=o1 @ wem # Bl & Hel Agg
P B folv IR BT =1y |

fR1e1h o1 faaRl &7 I B aTel B & B B fAma T8 & Ife I8 Retw
% IO ARl & =1 &1 Bl & Wiearfed fear S=r ey | fRiesl & s 9|
IHRIHD INTATT B Ygar=-T a1y |

e BT TP &S IR 9H BT AN HRAT ARe | ofa, der, e, fomr ar
arfsTe—antde R & drase | BEI & AR §9H JdeR fHAr S =12y |
ST A B &1 W HrRaTget yatrs @ gygel gfiesior T8t g ARy |

Rietd &1 ILeT BIAT B Af&H TRwDHAT UGl B AR A B @il H Jodre ol
AT BT foRdR B & forv IRT &1 A1 1l B |

Riets 1 BTl § dAd AR ArbdiNd giedoT B URT AT =Y, rad d
ST SE, GHIAR 3R Gl [JaRi arel 99 9 |

fR1eThl BT MU U B TIF BT Ul HRAT AR IR FHFOD I H BT Bl
1feV | f3reTehl BT MU= A9 H I8 919 G ARV b oS ° S99 dwdi & Ay 39
R W4T fhar 2

9.2 YR fagiwsmar faer

1.

ARGAT Th Ad UfhaT B | I8 qaeTd & b ferh WA Bl 3R U B Bl S
TR D oy e rm—eue & H e @I sruse o | Rrerdl 1 Fd|an wfd,
BRI 3R UTERTS: garel & uRfEa g =iy |

fRretepi @1 Rieror & sretrar, vy 59 & FRAR Gar iR wfd & forg srgaer &iR
TATAR HRAT AT | IT ABIaAD QWA & Tg—fIvad oM & oy W@ o1 Gaiftsal
R AHSAT 3R BIRILARN | oA BT ARy |

AT g9, fABRIa &=ar, Fd9 fR1eor Ta-idl iR Ul & ATi—31el Ureashd
H IR 3R T I~ NeAO1eh HREAT DI AT g1 Refehl & U—aR dwadl &I b
rfar fexar g =anfav |
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4.

Rietpl 1 AeIfdemed o WAed SHERAl 99 b gaw, AfER, a=eEl 3R
PRSI 3ME BT HATAT BIAT BN | S= ATl &I Ag—urcaraar icfaferar
SN o, foar fafaferal ok wivpfas erisdl § W w7 o 91y | a8 BEl @
| Y BT 3R U HAIgl ey g9 H AG] B |

9.3 AP 3R e TafsT

1.

2.

Il BT U AL, 9T AR I FG & Sl bl Fealy 9 e
PRI gU YRR HIRll H SHMGR! BT UTed HAT a1y |

Y™ H Afdedr | wwsiiar T8l fhar S Aty | arfefead akl e srfaedr ©
fSR1 frdll Y fig W™ Wer 72 fvar S wadr 2| Rt &1 Sged ey 31 Jora
B fAefad &1 A1 A1y 7 & 94 fAdee a1 afefcas ant 9 gfia & |
UBleR 3ATgHE AR Sl Sl & I f@dl &1 Pls cdpRig T8l BT Afgy | ol
SRM AR SRME 9 9941 @12y i 9 FAeridenad R & qod & @RE w9 I
<9l B |

Rretepl BT TKIET A & HH—H HehHAl AR BIAT A G T IS @
MU ST UTe™ BT A1 519 T BIEN w9 I aId: 7 2 |

9.4 AP 3§y, HgANT 3R I 98

1.

2.

Rl B U TEAREl @ 7S BRA gY SR MR D | FHTAT B AR B
gV S8 Ufd famg SR were B ARy |

Rierpl @1 =12y 6 3 o W@ R4l & vy o wsaifEl & Raes sy
IRY T A 9 |

Rretnt @1 o aif¥fawRAl g1 affia enfua fomi & SR e iRl &1 o1
FRAT AT 3R U e & FFHi iR er@af & W QT HA1 A1 |
Rl w1 aRer IoFifde gxaedl R Ufdfhar &)= 9 991 a1y F®ifs I Th
3fér HTSA B ufIFdT iR JUR P JHEE UgaNd ¢ |

Riefpl I IR—TNeAV HHRAT BT AT HIAT <MY | ABIASTT & Fag § Forg
i @ Feafa | far s =Ry

Bl B WG H IR & o1y Rierpl &1 ol & Ad—Udr & qef GHI—89g W)
HAR BT AMRY |

RreTi B LIS dl Bl o1 W g9l ARy iR ASIAened & dEd @ forg
A Frafadr 999 @ =1ty |

9.5 A Haed R ReeRar

1. el @1 faurT & vg@ g7 ¥ 1Y fqwai @l e =1y |
2. s I R UrSTHH GRT N |
3. TR — IIS UUIMEll DI Y9l 7 ¥ AN fbar S =2y | R S+ sEl & H&fed

e o R BT S SN 9IS 8T B |

Rt o2 WERIGT IR YFUR B @12Y | S I8 JHRead H1 & oy el 3
Ace, RTeeiH, Wcdre 3R FeridT &r-1 Ay fb e — Wrkaw & ufsbar wardt @
3R el Hed amenRd fRrem Sear aest are g =Ry |

fRreTpl ®I weT B 3R SR 9= QI S8 FATGT 9917 & A1y &R & & forg
U 3BT IETER0T U HRAT TR |
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9.

10.
11.

12.

13.

14.

15.
16.

17.

18.
19.

20.

21.

Rl @1 I ANeIfOrd, FE—UrsHadl AR HSATHS AR BT &)1 a1ey Sl
ST GHI—F9T IR 9IY S Jahd T |

RreTp! BT M & Tl B JATAR ST W FHI R RUIC BAT A1MRY 3R HH & ©el
@ IR URER H IuA BT A1 |

JMHRAB JAHBI BT T IoTd FHI FIFRR | HH F $HH Uh ad Ugdt yd foalaa
AR eI 2 |

Wh Al B Ulod YRIah foige, ufafed uf¥erell § o SRt &_a 3R
HMiftedt 3R aRTem! § 0 uRgd R & oy Mieafed fasa S 2

CTh ARl BT ITHET IRIATSTRIT & I6 B & foy wrerfd faar Sirar 2 |
WH AR & Al GHr [Aerd SRIHAT § AR o1 A1MEY | S S BT f=Ta
PR B foIg I[OTeRTT UR HRIHH 3N |

WIh AWl DI TN H ARG R o & forg dieqnzd faar S € @ik 9
JENT AR @ qiaad & 28 & 0 § WAL SR B Ahd 2 |

T +f Rietd BT U IR A Afdd eFar & fhdl U B H W@ 3l wnfiel 81
HRAT AMRY T GRAT AT Y&e BT I AT G111 81 Fbell 3 |

frdl ) Rretep B URIR B 3faR AT GreR bl A1 bR &I o afafaf § ge
DI MM &1 HIAT AN |

fRIeTep! BT Bielel H AH—JR UG USTDHR AT 1Y |

a5 N et gt @ oA @& T FeiRal @1 ufit g, tRER # doa
AT R b oy aRu= <7ET For |

ezl @1 favmT @ g ARl urEmt @ aRgd SR B | fasdt Y aRads @
AT A= B A S S ARy |

Tl B @1 3 & v R Ty = & foly Areanza faar S = |

Rretepl & fA9RT # SURIT B9 D1 AR 2 | APIEMAD FG B 93, AR 3MMfS 3fR
Pierel & BRI fead iR 7o faaq F9RIE o |

T 4, fEMT 3R 3 RIS SRl & Bl & forg Ifaf wed o
@ forg Rrerd! ¥ Wod ©U A AVT B I 2 |

fumT & A—eRT @ & folg IR—Refor wHaiRal 9 &M Fares & forg
fmmeae R 2|

yrE @ o IR wfeen

10. Y & forq IR wfedr

HEIfdeTe™ & U @ 9gqg@l 4] e gkl © ofiR Herderery H Bl e,
IR—fR1eror HHaTRIT B Y @, YRE, RE—9d, FRE0, yeed, o, qemE, uRom ek
URT PR P GY<H STHRIRAT B € | b UTard WRIdead & Adbeid AR IS

TG, SHMCIY I99d MR H AfIedl & Bo $Is ol R THUHRIRS! (A8 3§ HATeH
@ ©U H Hefia) o Renfadyl @ a9 s WReR gRT el oik fafEt @
ITAR T Y Y 2| ARSI AEIdened ¥R (I8 H ASIdered & wd H Helid) &
TRl TR S B el g ok HEeqel SR wfgar e g

1. wEIdenerd H e UM &1 & Hay § TR WP DI AcdTRd Ud GRIE BT |
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2. HBIIEmer & ¥ ¥ & WY WRIGRI Pl ARV QA1 dlid J ARG ®Y A TG
PR TP IR e & Aerg & I oo ifSepad InTe™ € 96 |

3. T {5 Jewa & Aerfdera™ & |l avf & A1 W9 e GHARed B |

4. WRIAENC & ¥ 9 & fog S ofd, b, =%, forT oiR arfie ugam™ & dravig
IS SRGSAT BT HTGAT BT gAY G |

5. WEIqenerd H U UeTurd Med Siex ggdl draraRel &l AT iR 9 By G arfd
Sie} I FHM AR U 8 9D |

6. WEIfdene & I avf & I IUSd Fddhdr UeT HRAT 3R g9 GgHT difp A
SIS @ FIEAT & A HH BT iR fda: qAT 8 oY |

7. FEIdENed ¥ UIE A1 Wi WU A g AMG ST & G AT H HedToT DI TG
IO~ HRAT R ST RER fasar fasRad &=ar |

8. VeI ARRRT & AU IR I & forg diersl # fagarger wfafafear &1 wxfed
3R AR &_AT |

9. HEIIETer # U+ &9 & Yol &I doi & foy ae™ Iq@ el fafaffdl &
foTq arjaret AETet &1 AT BT |

10. FEIALTST & F|I a1 & ARV IR FI8R H SR AF] BT AR Rrenfagi &
foru emavae IRR—MfY BT 99T 7T |

11. AEISTS ITfRierar iR Aivpias fORIa &I 9gra1 <1 & ot dielsl @ BEI & 414
UTeRIaR TAfaferRl @ 3narT @l Uicarfed &RAT IR SIRT T |

12. FEIAEITE™ & URAY &1 T 99N @ BT TN BT difs ferd Jod dR—dR 3R
3ida: Farad Jerfore Yl & v Udet 8 9 |

13. FEIAETe™d & dcadl FHeil & | ARyl Hedl & 9@ <A1 3R I9Y /a1
aifer werfdenery & 9 Bl @ Wefds e o ghiad f&ar o1 a9 |

14. FEIfRer & ) avf & S Bl g9V W& D folU YIRT HRAT dlfds ST &rvamei
&7 Ul 3R gy 8 A |

AEIAReld & IdhIaiid W & ®U H, Ul &l Aslfderad & Aok U Adblaie Aeld
SR G GEREd A1 A1fRY iR 2y TAfafEd) & dedfed &xa & foy was e
FRY | YA &1 AeIfdener @ fofv gafe emTd iR o< weraar wd & & forg s
FIAS YA AT A12Y | U] DI FeIdenerd & Ruedl B e aRIISHR & o
B, Y TF URIRNG HRA, AEART /AT /GRS / BRI &l JaReIT R 3R
ITH 9T o & forg URT AT =y |

R—Freror =A@ forw IR <fer
11.1 IR—Fevr FH=IRAT & I IR Gfar

1. FRIdEmed T AT AT SRRT IR—Fe07 HHaRAT & d I99 & SRM
SIS W BT 41y |

2. TATTRCARN &l |IY U IR—{3Me0r HHATRAT BT YARTIATATS Bl HTH I&HT ATV |

3. °ld I1 Fe H R W A% B JHAM AT & B GAAT gRa [A9RTRde Br foraa
w7 H & S ARy |
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4. TANTRNAT H HRIRG IR—E0r HHar) I axsl, IuHN, AT A & oy g
i ISR I9IY /AT | 30 fI9TTmeder &Rk UreRl &l IR fhar Sen siR S9a
SRR T fhy SITUT |

5. IR—fRreror e, 59 ARGIRIT A IS¢ gU 8, S MQUaR 30+ daddl &l
T BN |

6. TR—RMEUT HHARI &M & ©el & IRM &7 AT & Ferdenead uR¥R | areR T8l
ST |

7. IR—TeTor HHAIRAT BT FRIfdETerd & Aifaal ¥ aRfed M1 =1y iR SHd! |arad
EHAT & STTAR IDT UTeld AT A1 |

8. TP TR—IUET0T HHART BT S= AU U bl b SHFGRI IR T & ATI—ATd
STATECe! & 1T UTel AT a1y |

9. IR—fReror HHerRAT ®1 arow RUIET ARGRT @I qd G & I el b1 a™
IBMT =AMV | AHRAD ATHRABAT DI Reafcr # I suReIfa &1 gaan Afder
ARIfqeerd WHHR & URd &1 9T |

10. IR—FeT0T HHARAT Bl fHA W dRoT ¥, FuiRd sRfay 97 @ iR ®18 3=
BT T8l HRAT ARV | 9 B I8 Feaanerd uRMR & Hiax el IR a1 Iaag |
G B el BT |

11, IR—TAETT FHARY, I DI Aoae AT gH-fREN fafafe § wfia wxa
TETfaeITeld & HTHEGIST | 91T dal ST |

12. IR-Beror HHaRAT @ T fewforg a1 aaeR # wfad 98 8Fr anfey S SH D
fRreror Al a1 B @ U SHMSTHG 8 9ad B |

11.2 PRI SRR

13. IR—FAETTT FHATRAT BT FAT BT UGG 891 ARy il AIIend &I Tfafafedi ai
TH B R GAT® Y F T & oy a1 gd IuReifey ufafes smaegs 2|

14, IR—FAETT HHARAT BT N FEIASTTT & SUBRON AR Bk & Sfd ST 30K
AT B foy RFHER 8FT A1fey |

15. IR—TRe10T HHAR) FETfIeTerd TRR U7 BRI FHT & SR A9l Sdrell a7 IRTd
@ U9 H A8 T ARy |

16. IR—NRTT HHARAT BT IRR MABIRG Rble & AIH A W AFA IR 3=
HHATRAT W HEOd 3 AWl & IR § MU= ISR ddb Ugd skl © | IHIQ @l
S § 6 o T "\l @ MuHar & FH BRd © |

17. TR—IEToT HHATRAT BT JUH HAAT BT Uleld SHHERT MR TATST & A1 BT
IIRT | 2 WU T AfABIRS SHITAI BT Dl [HATHIOT 8] BT A1RY |

18. TR—37eror BT BT forT, Sfd a1 99 & MR W PIs Wewg 8 fewm = =nfav |

11.3 ARG Gae

19. IR—FeT0T HHEAIRIT 3R BT & §9 gIaId RR Bl 8, ISR & folU IR,
g, faxia TeraaT udieret & GfaaRer onfe & SR | B HIffd w9 SR,
RAGTd!, FARTTARN # IR—feror wHeanRal & dua # omd €, Tg e & Il
g f& 9 ol @ ufay Aeras, Al iR Sfae @aER R |
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20. IR—T3ET0T HHATRAT BT FeIfdenery & JRHIRAT gRT forw 1w Aok &1 Sfrd w==
AT AT | faarg & bl A1 Al &1 Ayl 87 9 JoAsiar S =ney 9 b
foRell asR 9|

21. IR—Reor HHaIRAT BT Refor T &I - AR & w9 § AW a1y 9 b
HAT—IATT TRATAT & ®U H| I8 AT BMEBIST & Gl Uh AHGIIYYT aTrerol
I~ BT |

22. IR—eoT HHAR) W & SRE BE & ANUEDT & F9b § T Ul 3 © |
IT I8 & XGA] ARV fF SHHT IR bl & FdeR dl UfAfdfdd H=1 arerm
HAET ST | 39 IHR I SAYdd qraerd Rl A2y 3R Bl 3R I Ar—{uar
@ 1T AEART HAT AT |

Handbook of Code of Conduct, Government College Gurur, District Balod, Chhattisgarh, Bharat
Page 40




REFERNCES-

1. Handbook of Conduct of Govt. D.R.W.W. Patankar Girls P.G. College Durg. (C.G.)

2. http://deanofstudents.ucse.edu/student-conduct/student-handbook/pdf/120.0-policystudent-

participation-governance.pdf

3. http://www.admin.com.ac.uk/univ/plagiarism/

4. http://www.aresearchguide.co iar.html

5. https://www.indiana.edu/~tedfrick/plagiarism

6. http://web.mit.edu/academicintegrity/

7. http://www.northwestern.edu/provo ents/integrity/

8. http://www scientificvalues.org/cases.html

9. IISC students Code of Conduct PDF

10. Code of Conduct, Taki Govt College, West Bengal, India.

e ———————
Handbook of Code of Conduct, Government College Gurur, District Balod, Chhattisgarh, Bharat

Page 41




	e8cb499d732f8d45f263ff32e11fb506141b8ef6c7a44c821275c95f6473af92.pdf
	e8cb499d732f8d45f263ff32e11fb506141b8ef6c7a44c821275c95f6473af92.pdf
	e8cb499d732f8d45f263ff32e11fb506141b8ef6c7a44c821275c95f6473af92.pdf
	e8cb499d732f8d45f263ff32e11fb506141b8ef6c7a44c821275c95f6473af92.pdf

