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6.3.1:- The institution has effective welfare measures for teaching and non-teaching 

staff 

Response- The Government institute provides all the facilities approved by the state 

government. There are various types of welfare schemes for the employees of the 

Chhattisgarh government, the benefits of which are available to every teaching and non-

teaching staff. 

Various welfare schemes are as follows- 

Career Advancement Schemes:-  for faculties members to gain higher education qualifications such 

as M.Phil and Ph.D. 

DA:- Daily Allowance provided to regular teaching and non-teaching staff. 

LTC for hometown: for teaching and non-teaching staff.  

HRA:- House Rent allowance provided to regular teaching and non-teaching staff. 

TA:- Traveling allowance is provided to staff according to state government rules. 

Loan: provided by the state government to buy house/ construction and festival advance salary and 

bonus. 

Double work allowance: to provide state government extra work on an additional amount other 

than salary 

Computer Allowance:- A computer allowance is provided to clerical staff who get a minimum one-

year computer certificate. 

Uniform allowance:- Uniform allowances are provided to class IV employees as per the government 

rule. 

Honoraria: According to the parent University rule Honoria is Provided to staff who work in the 

annual examination at the examination center.  

Medical leave:- Facility. 

Medical bill reimbursement:-  provided to staff as per state government rules.  

Leave:- There are provisions for, study leave, maternity leave/ paternity leave, and Duty leave as 

applicable. 

Casual leave:- 13 Days for Faculty Staff and non-teaching staff who get every Saturday leave.  

Other leave:- Earned leave, Half-pay leave, commuted leave not due, extraordinary leave, special 

Disability leave provided to staff according to state government rules. 
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Every Saturday leave:- for non-teaching staff leave. 

Pension/Family Pension Scheme:- For teaching and non-teaching Staff available options are NPS and 

OPS.  

GPF/CPF/DPF:- for teaching and non-teaching staff. 

Leave encashment:- for Teaching and non-teaching staff. 

GIS and Gratuity: Regular teaching and non-teaching staff are Covered under the Group Insurance 

Scheme and they are entitled to gratuity at the time of retirement. 

Compassionate appointment:- Appointment offered to one of the family members after the sudden 

death of the staff in service as per government rules. 

Advance:- The college gives advances to staff under inevitable circumstances as per government 

rules. 

Transfer Policy:- Regular Staff can transfer to other Government colleges in Chhattisgarh according to 

the State government transfer policy. 

TA:- Traveling allowances to the family for going to the home town on the death of the employee. 

In case of the death of a government servant on duty, immediate assistance to the family. 

Waiver of an outstanding amount of house construction advance and interest payable thereon in 

case of death during service. 

HA:-  For teaching and non-teaching staff. 

Facilities and amenities 

Wi-Fi facility 

Well- Furnished staff rooms 

Separate department 

Book bank Facility by library 

CC TV cameras to ensure safety and security 

Fire safety equipment. 

First Aid Facility 

Parking Facility 

Yearly increment and financial support for academic activities 

Canteen Facilities 

tier promotion policy 

R.O. drinking water 

Festival advance for class III & IV employees. 

Washrooms for male and female staff 



Parking for staff and students 

tier time scale salary benefit 

Link:- 538_698_Ordinance 5 Durg.pdf (gcgurur.org.in) 

 

 

https://gcgurur.org.in/Content/538_698_Ordinance%205%20Durg.pdf


 

 

 

  

 



 

 

 



 

 

 



 

 

 



Career Advancement Scheme: For Mphil and Ph.D 
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Dally Allowance (DA) 







Transfer traveling Allowance 



HRA 





House Rent Allowance 



Travelling Allowance (TA) 



Festival Advance 



Computer and other loan Facility 



Additional duty - Additional Allowance  



Computer Incentive Allowance 





Computer Incentive 



Dress Allowance for forth grade emplyee 



Dress perquisite 



Honoraria: Remuneration from parent university 











Medical allowance and facility 



Medical facility: leave and bill Reimbursement 



Study leave 



Maternity Leave 







Maternity Leave 





Casual leave 



EL 



Half salary leave 



Other Various leave 



OL 







GIS 





Group Insurance Scheme 





Compassionate appointment 



Accidental Insurance Scheme 

In case employee death than amount receive depensent 

family 



Provident fund 

contribution 



 

 

House residential allotment 



 

 Every Sturday leave for 

office employee  



 

 

Time to time Increament 



 

 

First Aid Box 

 

 

 

 

 

 

 

 

 

 

 

FIRST AID BOX 
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Water RO 

 

 



 

 

 

• fire 
Exitinguisher



 

 

 

 

 

 

Gym Facilities 



 

 

 

 

Gym facilities 

Staff Parking 



 

 

 

 

 

 
 

 

 
 

 
 

 


